The benefits below are well established and will ultimately boost your company's success:

Reduced absenteeism due to illness

Reduced health care costs due to illness
Increased retention

Increased productivity

Improved morale, recruiting, and company image
Increases the bottom line for the company
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1. Anincrease in BMI (weight to height squared) is directly related to an increase in absenteeism and health care
costs. !

Every $1.00 spent on wellness leads to $3.27 less spent on health care costs.?

Every $1.00 spent on wellness leads to $2.73 less spent on absenteeism. 3

Every $1.00 spent on wellness for Bank of America led to a $5.96 Return on Investment .4

Obese employees are 200% less productive. 5

The cost of obesity (66% of employees are overweight or obese) is $73.1 billion per year.6
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